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Introduction to the Topic

Discuss the following question with your seat neighbor:
Which diversity characteristics do you know?
1. Write down your relevant aspects in keywords on moderation cards.

2. Introduce yourself briefly, and present your keywords.
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Video

Gender and Diversity in Academic Teaching
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Diversity Dimensions

The 4 Layers of Diversity — model based on
Gardenswartz and Rowe (1994):

Personality

Internal dimensions
External dimensions
Organisational dimensions
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Diversity
dimensions and
characteristics in
the context of the
university

Organisational Dimensions
Department/ Institute/ Scientific Institution / Study
Association

Exernal Dimensions

University

Semester/
Subject
Semester

University Entrance
Qualification

Place of

Habitus /
Appearance

Internal Dimensions

Mental and Physical Abilities \ StudY

Migration Background /
Migration Experience

Major Field
of Study

Professional Religion /

Experience

Socio-economic Living
Conditions

Module

Course of

Studies
Student Employment

(Tutor / Mentor / SA)

Guest /
Secondary

Residence /

Sexual Age
Leisure Orientation . Skin Col Welfare |
Behaviour Personality | ©KIn “-0lor Tasks Academic
Gender . Degree
Educational
Nationality Background

World View

Combination

Students /
Part-time /
Continuing
Studies

Doctorate

of Studies

Source: Boomers/Nitschke (2012)
following Gardenswartz/Rowe
(1994). Image and translation:

E. Cyranka
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General Recommendations

,Creatively and effectively using the potential of a heterogeneous group of
students”

Source: Boomers/Nitschke 2013, p. 4 f., Translation: E. Cyranka
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General Recommendations

, Iransport esteem, e.q. through the appreciation of speech contributions”

Source: Vedder 2015, acording Boomers/Nitschke 2012, Translation: E. Cyranka
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General Recommendations

[...] to respect the diversity of students and their needs and to take them

into account through flexible learning paths*”

Source: HRK 2015, p. 6, Translation: E. Cyranka
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Areas for Diversity-oriented Teaching

Self-perception

Diversity knowledge

Curriculum development

Planning and conception of teaching and learning offers
Execution of teaching and learning offers

Advice and support

Examinations

14



Recommended Guidelines

TUM Diversity Code of Conduct — 1

IV. Teaching

,Degree programs offered at the TUM are developed in accordance with

diversity requirements with regard to both teaching methodology and the

content of instruction.”

Source: http://www.chancengleichheit.tum.de/links-downloads/tum-diversity-code-of-conduct/
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Recommended Guidelines

TUM Diversity Code of Conduct — 2
»,The TUM endeavors to render teaching contents and materials as well as
tests accessible and comprehensible to students with disabilities and to

students from foreign countries.”

Source: http://www.chancengleichheit.tum.de/links-downloads/tum-diversity-code-of-conduct/
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Recommended Guidelines

TUM Diversity Code of Conduct — 3
»The TUM supports its teaching staff through continuing education

programs, such as TUM ProlLehre, and by conducting evaluations.”

Source: http://www.chancengleichheit.tum.de/links-downloads/tum-diversity-code-of-conduct/
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Groupwork

1. Please form groups (3-4 persons), and answer the following questions:
How do you encounter diversity in your everyday study life /
everyday teaching life?

How is it dealt with? = Collect examples, solutions, ideas.

2. Record your results on the prepared working posters.
3. Then present your results briefly to the whole group.

Processing time: 20 minutes
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Tips for
Diversity-
oriented

Teaching
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Teaching and Learning Culture — 1
transport esteem
involving the students in the design of the course

perceive differences and related inequalities

openness to shortcomings ("I don't know either®)

Source: University of Freiburg, Office for Gender and Diversity (2018)
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Teaching and Learning Culture — 2

questioning standardization and thus the formation of hierarchies and
power relations

use of a language that is appropriate to diversity and as free of prejudice as
possible

sensitive activation of reserved students

Source: University of Freiburg, Office for Gender and Diversity (2018)
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Preparation / Conception

checking rooms (before the start of the semester)
providing documents, materials and literature at an early stage

defining learning objectives

Source: University of Freiburg, Office for Gender and Diversity (2018)
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Implementation / Teaching-Learning Methods

accessibility of teaching and learning materials

variety of methods
use of e-learning instruments (e.g. Moodle platform of the TUM)

Source: University of Freiburg, Office for Gender and Diversity (2018)
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Communication / Interaction

advice and support
diversity-sensitive language

accessibility and comprehensibility

Source: University of Freiburg, Office for Gender and Diversity (2018)
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Examinations

inclusive examinations (inclusive assessment)

,Disadvantage Compensation”

Source: University of Freiburg, Office for Gender and Diversity (2018)
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Advice for Students

inform about central contact points and counselling facilities of the TUM
support through active listening

find personal contact persons if necessary

Source: University of Freiburg, Office for Gender and Diversity (2018)
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Final
Discussion
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Your Contact Persons at TUM

Andrea Gottler — Diversity Officer Department of Sport and Health Sciences
andrea.goettler@tum.de

Elvira Cyranka — Contact person for the department at ProLehre
elvira.cyranka@tum.de

Equal Opportunity Office
www.chancengleichheit.tum.de

30
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Recommended Sources of Information

TUM:
Integration of diversity (only in
German

https://www.lehren.tum.de/en/topics

/effective-teaching/success-factors-
in-effective-teaching/integration-
von-diversitaet-en/

Technische Universitat Minchen

Teaching at TUM Topics Resources Downloads

Home » Topics » Effective teaching » Success factors in effective teaching » Integration von Diversitat EN

Integration von Diversitat

Vielfalt schiitzt vor Einfalt: Heterogenitat als Chance

Die Vielfalt der Welt, in der wir leben, wird uns in iedli K —auch in der
Lehre wachst die Heter itat unter den i . Gerade in einer Universitat mit dem Anspruch, national und
international die kli Kopfe spielt der pl i und i ive Umgang mit Heterogenitét eine
groBe Rolle und stellt einen wichti Er Lehre dar.

In der Universitat begegnet uns Diversitét auf vielen verschiedenen Ebenen: Studierende und Lehrende unterscheiden sich im
Blick auf Alter, Geschlecht, Kultur, Sprache, Gesundheit, Herkuntft, Religion etc. Entsprechende Unterschiede zeichnen sich in
den individuellen Lehr- und Lernstilen ab und préagen die soziale Interaktion und Kommunikation zwischen Studierenden und
Lehrenden maBgeblich. Nichtsdestotrotz werden alters-, geschlechts- oder kulturbedingte Differenzen bei der Planung und
Durchfiihrung von Lehre selten reflektiert und ber(cksichtigt.

Stattdessen neigen Lehrende eher dazu, von einer Homogenitat der Lernvoraussetzungen auszugehen. Abweichungen
werden als stérend empfunden, weil sie gewohnte Handlungsmuster aufbrechen, spontane Reaktionen verlangen und den
reibungslosen Ablauf von Lehre beeintrachtigen. Es lohnt sich daher, den Faktor ,Diversitat” bereits in der Vorbereitung der
eigenen Lehrveranstaltung zu bedenken. Durch eine bewusste Auseinandersetzung mit der Vielfalt inrer Studierenden bauen
Sie ihr eigenes Handlungs- und Perspektivspektrum als Lehrender aus. Zugleich leisten Sie einen wichtigen Beitrag zur
Teilhabe aller Talente an der wissenschaftlichen Gemeinschaft, was im Zuge der Globalisierung und des lebenslangen
Lernens weiter an Bedeutung gewinnen wird. Der Wettbewerb um Studierende und Fachkréfte nimmt stetig zu; innovative
Lésungen im Umgang mit heterogenen Zielgruppen sind gefordert, damit durch individuelle Férderung Chancengleichheit
aller gewahrleistet wird.

PN

Blog

ProLehre | Medien und Didaktik
AugustenstraBe 44

80333 Minchen

Tel.: +49.89.289.25363

E-Mail: in

Grundprinzipien und
Erfolgsfaktoren guter Lehre Eine
Handreichung von ProLehre als
Webreader ]
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Recommended Sources of Information

i
i

MyBerhn — a

S\ Homepage Kontakt Impressum Sitemap Privacy Policy

Freie Universitit

Gender and Diversity in Teaching

FU Berlin: Toolbox Gender und

RESOURCES

Diversitat in der Lehre (DE/EN) —

Gender und Diversity
in der Lehre

http://www.genderdiversitylehre.fu-

berlin.de/en/toolbox/index.html

Welcome!

We appreciate your interest in gender-
and diversity conscious teaching at uni-
versity.

On the following pages you will find intro-
ductory information, practical advice for
your classroom, and suggestions for fur-
ther reading.

We hope you find the reading interesting
and the implementation rewarding!

A Quick Overview of the Toolbox

Gender and Diversity in Academic Teaching

2016 Pudelskern GbR

AKTUELLES
17.06.19 von 14.30-15.00 Uhr: Webinar
zum Kennenlernen der Toolbox

03.07.19: Kurzworkshop am Fachbereich
BCP (1618 Uhr)

SoSe 2019: Vortragsreihe ,Gender und
Diversity in der Lehre der
Naturwissenschaften" an der FU Berlin

[}
¥

You can choose to have subtitles displayed in the video.

Language

Written language as well as body language is
the central communication form for teaching.
Boosting visibilty, addressing everyone, and
avoiding stereotyping or discrimination are three
good reasons for employing gender- and diver-
sity conscious language.

This part has not been translated into English,
as it specifically applies to the German lan-
‘guage. We are compiling a list of links of exter-
nal recourses for gender- and diversity con-
sclous English

> Language

Gender and Diversity at Freie Universitit Berlin

Diversity Mission Statement and Equality Concept

‘The following fundamental values are layed out in Freie Universitat Berlin's Diversity Mission State-
ment:

*Our canon of values therefore includes equal participation of university members regardiess of age,
disability or health impairment, gender and sexual orientation, social background and social/family
status, nationality, ethnicity, religion, and woridview.

Out of our personal obligation, social responsibility, and exemplary function as a public institution in
society, our actions are guided by the objective of a teaching, leaming, and working environment free
of barriers and discrimination, and of valued collaboration with all status groups in the aim of self-
critically identifying and eliminating mechanisms of exclusion and creating opportunities for integra-
tion.”

Likewise, the 2015-2020 Equality Concept calls for

“Designing gender-equitable course content and integrating diversity-sensitive teaching and leaming
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Recommended Sources of Information

University Freiburg: Checklisten fur
eine Diverstiy-sensible Lehre (DE)

http://www.diversity.uni-
freiburg.de/Lehre/Checklisten

Checklisten fiir eine

Diversity-sensible Lehre

UNI
FREIBURG
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What is your
take-home
message?
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Sources

S. Boomers & A. K. Nitschke (2013): Diversitat und Lehre — Empfehlungen zur Gestaltung von Lehrveranstaltungen mit
heterogenen Studierendengruppen.

URL.: http://www.gleichstellung.uni-freiburg.de/lL ehre/fu-berlin-lehrveranstaltungen-mit-heterogenen-studierendengruppen. pdf
(15.05.2019).

Czollek, L. C. / Perko, G. (2015): Eine Formel bleibt eine Formel ... Gender/queer- und diversitygerechte Didaktik an
Hochschulen: ein intersektionaler Ansatz. Uberarbeitete und erganzte Ausgabe. FH Campus Wien, Wien. URL: https://www.fh-
campuswien.ac.at/fileadmin/redakteure/FH_Campus_Wien/Gender_and_Diversity/Dokumente/Didaktikleitfaden_2015.pdf
(09.04.2019).

Hochschulrektorenkonferenz (2015): Gelebte Qualitatskulturen: Die Umsetzung der European Standards und Guidelines
(ESG) an deutschen Hochschulen. Nexus Impulse fur die Praxis, 9. URL: https://www.hrk-nexus.de/fileadmin/redaktion/hrk-
nexus/06-Personen/ESG_Final_mit_Links_02.pdf (03.04.2019)
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Sources

Stabsstelle Gender and Diversity (2018): Diversity in der Lehre — Tipps fur Lehrende (2018). Albert-Ludwigs-Universitat
Freiburg.
URL.: http://www.diversity.uni-freiburg.de/lL ehre/LernenlLehren/tipps-fur-lehrende-web.pdf (15.05.2019).

TUM Diversity Code of Conduct
URL: http://www.chancengleichheit.tum.de/links-downloads/tum-diversity-code-of-conduct/ (15.05.2019).

Vedder, G. (2015): Diversitatsmanagement an deutschen Hochschulen lehren — Ein Erfahrungsbericht.
URL: http://www.diversity.uni-freiburg.de/L ehre/vedder-dim-an-deutschen-hochschulen-lehren.pdf (15.05.2019).

FU Berlin: Diversitat in der Lehre. Diversitatsmerkmale
https://www.fu-berlin.de/sites/diversitaet-und-lehre/downloads/diversitaetsmerkmale im kontext der hochschule.pdf
(16.05.2019).

37


http://www.diversity.uni-freiburg.de/Lehre/LernenLehren/tipps-fur-lehrende-web.pdf
http://www.chancengleichheit.tum.de/links-downloads/tum-diversity-code-of-conduct/
http://www.diversity.uni-freiburg.de/Lehre/vedder-dim-an-deutschen-hochschulen-lehren.pdf
https://www.fu-berlin.de/sites/diversitaet-und-lehre/downloads/diversitaetsmerkmale_im_kontext_der_hochschule.pdf

ProLehre
TUM Department of Sport and Health Sciences
Technical University of Munich

Credits

Slide 3: shoes-1480663 by chezbeate, source: pixabay

Slide 6: number-1920559 by pramit_marattha, source: pixabay
Slide 10: chalk-1869492 by pexels, source: pixabay

Slide 20: school-2253459 by geralt, source: pixabay

Slide 28: balloons-1852499 by geralt, source: pixabay

Slide 34: red-840058 by Free-Photos, source: pixabay

Slide 35: thank-you-2490552 by geralt, source: pixabay

https://pixabay.com/ Stunning free images & royalty free stock
(Last visit to this website on 27 May 2019)

38


https://pixabay.com/

